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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)

Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-05-24 to 2019-01-31

Census Metropolitan Areas

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Manitoba 231 839 0 1070 Winnipeg 213 204 0 417
Total Employees in Canada 4 1070 Man. less CMA 18 635 0 653
N 1070

Total Employees in Canada

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

Form2 A

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 5

1 26 22 4 1 1
il L R

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

001551

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

lOccupational Group
Salary Range
Col. 1

Administrative and Senior Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 173 139 34 11 8 3 6 5 1 24 18 6
2 e

Page 2 of 5 Cana dﬁ



001552

B o e yeloppainen Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

I e

Page 3of 5 Canadﬁégi



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

Form2 B

001553

Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 4 of 5

1 2 1 1
il

(Canada




001554

B e el Emplat ot Développramment Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 832 510 322 279 142 137 8 8 44 37 7
510 322

Total Number of Employees

Page 50of 5 Canadﬁ



% T i st Tl B - . . . . e s .
B e yoloppainen Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 231

184 a7 15 11 4 8 7 1 29 22 7

Page 1 of 2 Canadgﬁ‘i
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% Tz i st T B - . . . . e s .
B o e yeloppainen Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 839

514 325 279 142 137 9 8 1 45 37 8

Page 2 of 2 Canadéﬁti



Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Semi-Professionals and Technicians 1 1
Supervisors 4 3 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 1 1 1 1
Intermediate Sales and Service 3 3 2 2 1 1
Personnel
Other Sales and Service Personnel

69 58 1 6 5 1 4 4 13 10 3

Page 1 of 2 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form 4 B

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 4 3 1 1 1

Personnel

Other Sales and Service Personnel

323 204 119 87 44 43 7 7 30 23 7

Page 2 of 2

Canada



Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Semi-Professionals and Technicians 1 1
Supervisors 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 6 5 1 1 1 2 2

Total Numberof EmployeesPromoted | 2] 09/ 20 ¢ = # =+ & 24 1 2 22 @ |
Total Number of Promotions e & @ 0 0o @00 00 0 @0 0 00F @027 0 0 0 @00

Page 1 of 2 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

001560

F B
Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1 1

Total Number of Employees Promoted
Total Number of Promotions

Page 2 of 2 Canadéﬁti



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3 2 1 1 1
Supervisors 9 7 2
Clerical Personnel 6 3 3 1 1
Intermediate Sales and Service 3 1 2
Personnel
Other Sales and Service Personnel

Page 1 of 2 Cana o
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form 6 B

Canadian Corps of Commissionaires, Manitoba Division (certificate # 10000416)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Manitoba
Reporting Period 2016-05-24 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 4 4 2 2

Personnel

Other Sales and Service Personnel

Page 2 of 2

(: a %‘@*%



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

Workforce Analysis - Detailed Report
Date: 2019-03-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 00% 276% 1 %///////////% National
02 : Middle and Other Managers National 10 3 300% 394% 4 %///////////% National
04 : Semi-Professionals and Technicians 4 0 00% 47.3% 2 %////////
4216 : Other instructors Manitoba 4 0 00% 47.3% 2 %////////% Manitoba
05 : Supervisors 27 4 148%  548% 15 %//////%
Employment Equity Occupational Group Man. less CMA 5 3 600% 637% 3 0  Man.less CMA
Employment Equity Occupational Group Winnipeg 22 1 45%  52.8% 12 %///////% Winnipeg
07 : Administrative and Senior Clerical Personnel 2 2 1000%  82.0% 2 0
Employment Equity Occupational Group Winnipeg 2 2 1000%  82.0% 2 0  Winnipeg
10 : Clerical Personnel 15 6 400% 688% 10 %///////////%
Employment Equity Occupational Group Man. less CMA 1 1 100.0 % 75.2 % 1 0 Man. less CMA
Employment Equity Occupational Group Winnipeg 14 5 35.7 % 68.3 % 10 %////////% Winnipeg
11 : Intermediate Sales and Service Personnel 5 1 200% 714 % 4 %///////////%
Employment Equity Occupational Group Man. less CMA 3 1 33.3% 74.8 % 2 %///////////% Man. less CMA
Employment Equity Occupational Group Winnipeg 2 0 00% 66.3% 1 %///////////% Winnipeg
13 : Other Sales and Service Personnel 1004 355 354% 572% 574 %////%
Employment Equity Occupational Group Man. less CMA 644 285 44.3 % 58.9 % 379 %///////% Man. less CMA
Employment Equity Occupational Group Winnipeg 360 70 19.4 % 54.0 % 194 %//////% Winnipeg

Total 1069 371 347%  57.2% 612 %/////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division §
Workforce Analysis - Detailed Report 8
Date: 2019-03-07
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 10 0 0.0 % 2.7 % 0 0 National
04 : Semi-Professionals and Technicians 4 0 0.0 % 9.0 % 0 0
4216 : Other instructors Manitoba 4 0 0.0 % 9.0 % 0 0 Manitoba
05 : Supervisors 27 1 37 % 11.9 % 37
P ‘ ¢ e
Employment Equity Occupational Group Man. less CMA 5 1 20.0 % 19.1 % 1 0 Man. less CMA
Employment Equity Occupational Grou Winnipe! 22 0 0.0 % 10.3 % 27 Winnipe
ploy quity p p peg b b /////////% peg
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 9.2 % 0 0
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 92 % 0 0 Winnipeg
10 : Clerical Personnel 15 1 6.7 % 11.9 % 20
Employment Equity Occupational Group Man. less CMA 1 0 0.0 % 19.1% 0 0 Man. less CMA
Employment Equity Occupational Grou Winnipe! 14 1 7.1 % 11.4 % 27 Winnipe
ploy quity p p peg o b /////////% peg
11 : Intermediate Sales and Service Personnel 5 2 40.0 % 19.0 % 1 1
Employment Equity Occupational Group Man. less CMA 3 2 66.7 % 24.6 % 1 1 Man. less CMA
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 10.6 % 0 0 Winnipeg
13 : Other Sales and Service Personnel 1004 289 28.8 % 22.6 % 227 62
Employment Equity Occupational Group Man. less CMA 644 266 41.3 % 28.6 % 184 82 Man. less CMA
Employment Equity Occupational Grou Winnipe: 360 23 6.4 % 12.1 % 44 7 Winnipe
ploy quity P P peg o b /////// ! peg
Total 1069 293 274 % 21.9% 233 60

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 6

2019-03-13



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

001565

Workforce Analysis - Detailed Report
Date: 2019-03-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 11.5% 0 0 National

National

02 : Middle and Other Managers National 10 0 00% 176% 2 %///////////%
04 : Semi-Professionals and Technicians 4 0 0.0 % 17.4 % 1 %///////////%
4216 : Other instructors Manitoba 4 0 00% 17.4% 1 %///////////% Manitoba
05 ; Supervisors 27 0 0.0% 21.6% 6 %/////////%

Employment Equity Occupational Group Man. less CMA 5 0 0.0 % 4.7 % 0 0 Man. less CMA
Employment Equity Occupational Group Winnipeg 22 0 00% 254% 6 %///////////% Winnipeg

07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 15.9 % 0 1
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 15.9 % 0 1 Winnipeg

10 : Clerical Personnel 15 4 26.7 % 219 % 3 1
Employment Equity Occupational Group Man. less CMA 1 0 0.0 % 3.0 % 0 0 Man. less CMA
Employment Equity Occupational Group Winnipeg 14 4 28.6 % 23.3 % 3 1 Winnipeg

11 : Intermediate Sales and Service Personnel 5 1 20.0 % 15.9 % 1 0
Employment Equity Occupational Group Man. less CMA 3 0 0.0 % 55 % 0 0 Man. less CMA
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 314 % 1 0 Winnipeg

-

3 : Other Sales and Service Personnel 1004 69 69% 192% 193 %/////// 24
Employment Equity Occupational Group Man. less CMA 644 10 1.6 % 79 % 51 %////% Man. less CMA
Employment Equity Occupational Group Winnipeg 360 59 164% 394 % 142 %/////% Winnipeg

Total 1069 75 7.0%  19.2% 206 %/////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 3 of 6

2019-03-13



Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division §
Workforce Analysis - Detailed Report 8
Date: 2019-03-07
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 12 0 0.0 % 5.0 % 17 National
g : ‘ -
04 : Semi-Professionals and Technicians National 4 1 25.0 % 7.6 % 0 1 National
05 : Supervisors National 27 0 0.0 % 27.5% 77 National
07 : Administrative and Senior Clerical Personnel National 2 0 0.0 % 10.0 % 0 0 National
10 : Clerical Personnel National 15 2 13.3% 9.3 % 1 1 National
11 : Intermediate Sales and Service Personnel National 5 0 0.0 % 10.8 % 17 National
13 : Other Sales and Service Personnel National 1004 14 1.4 % 10.7 % 107 /

W/////% National
Total 1069 17 16% 11.0% 17 %/////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 4 of 6
2019-03-13




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

~
©
n
-
o
o

Workforce Analysis - Detailed Report
Date: 2019-03-07

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6
2019-03-13




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

04:
05:

07

11

2019-03-13

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
10:

Clerical Personnel

: Intermediate Sales and Service Personnel
13:

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2019-03-07

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 6 of 6

Recruitment Area

National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

Workforce Analysis - Summary Report
Date: 2019-03-07

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 2 0 0.0% 276 % ! %///////////%
02 : Middle and Other Managers 10 3 300% 394% 4 %///////////%
04 : Semi-Professionals and Technicians 4 0 0.0% 47.3% 2 %/////////ﬁ
05 : Supervisors 27 4  148%  548% 15 %///////%
07 : Administrative and Senior Clerical Personnel 2 2 100.0 % 82.0 % 2 0
10 : Clerical Personnel 15 6 400% 688% 10 %///////////%
11 : Intermediate Sales and Service Personnel 5 1 200% 714% 4 %////////%
13 : Other Sales and Service Personnel 1004 355 354% 57.2% 574 %///////%

Total 1069 371 347% 57.2% 612 %/////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&

2019-03-13 001569



Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division E
Workforce Analysis - Summary Report 8
Date: 2019-03-07
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 32% 0 0
02 : Middle and Other Managers 10 0 0.0 % 2.7 % 0 0
04 : Semi-Professionals and Technicians 4 0 0.0 % 9.0 % 0 0
05 : Supervisors 27 1 3.7 % 11.9 % 37
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 92 % 0 0
10 : Clerical Personnel 15 1 6.7 % 11.9 % 27
11 : Intermediate Sales and Service Personnel 5 2 40.0 % 19.0 % 1 1
13 : Other Sales and Service Personnel 1004 289 28.8 % 22.6 % 227 62
Total 1069 293 274 % 21.9% 233 60

Total may not equal sum of components due to rounding.

Page 2 of 6

2019-03-13



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

Workforce Analysis - Summary Report
Date: 2019-03-07

001571

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 10 0 0.0 % 17.6 % 2 %///////////%
04 : Semi-Professionals and Technicians 4 0 0.0% 17.4% ! %///////////%
05 : Supervisors 27 0 00% 21.6% 6 %////////%

1

07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 15.9 %
10 : Clerical Personnel 15 4 26.7 % 21.9% 3 1
11 : Intermediate Sales and Service Personnel 5 1 20.0 % 15.9 % 1 0

13 : Other Sales and Service Personnel 1004 69 6.9 % 19.2 % 193 %//// .
Total 1069 75 70%  192% 206 %////// 5

Total may not equal sum of components due to rounding.

Page 3 of 6

2019-03-13



Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division E
Workforce Analysis - Summary Report 8
Date: 2019-03-07
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 12 0 0.0 % 5.0 % 17
04 : Semi-Professionals and Technicians 4 1 25.0 % 7.6 % 0 1
05 : Supervisors 27 0 0.0 % 27.5 % 77
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 10.0 % 0 0
10 : Clerical Personnel 15 2 13.3% 9.3 % 1 1

11 : Intermediate Sales and Service Personnel 5 0 00%  10.8% 1 %///////////%
13 : Other Sales and Service Personnel 1004 14 14% 107 % 107 %//////%

Total 1069 17 1.6 % 11.0 % 117 %/////%

Total may not equal sum of components due to rounding.

Page 4 of 6
2019-03-13




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Canadian Corps of Commissionaires, Manitoba Division

[
~
n
-
o
o

Workforce Analysis - Summary Report
Date: 2019-03-07

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6
2019-03-13




Employment and Social  Emploi et Développement
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Workforce Analysis - Summary Report
Date: 2019-03-07

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires, Manitoba Division

2019-03-06

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis
\2 \2 \)

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis
MM

Table 1: Women
First/Previous Workforce Analysis
All Employees

Availability*
| & 1 s 0w

Senior Managers 0
02 |Middle & Other Managers 4
03 |Professionals 0
04 [Semi-Professionals & Technicians 0
05 [Supervisors 5
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 1
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 4
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

2006 Census of Canada

All Employees
# 7 %

0
3
0
0
4
0
2
0
0
6
1
0

2006 Census of Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires, Manitoba Division

2019-03-06

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

\2 \ \2
Data from Subsequent/Current Workforce Analysis

Data from First/Previous Workforce Analysis

| vy 7 MM ] D

2016 05 26

All Employees

2019 03 06

Employment Equity Occupational Group (EEOG)

o % | 0 # 00 o ¢ 0 0 &8 ] %
Senior Managers 2 0 2 0 .
02 |Middle & Other Managers 10 0 10 0
03 |Professionals 0 0 0 0
04 [Semi-Professionals & Technicians 4 0 4 0
05 [Supervisors 27 1 27 1
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 2 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |[Clerical Personnel 13 0 15 1
11 |Intermediate Sales & Service Personnel 4 0 5 2
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 1,025 1,004
14 |Other Manual Workers 0 0
Total 1,086 1,069

* Source:

2006 Census of Canada

* Source:

2006 Census of Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires, Manitoba Division

2019-03-06

Data from First/Previous Workforce Analysis
\2 \2 \)

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2016 05 26

| vy 7 MM ] D

2019 03 06

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e
& 0 8 @0 0 %
Senior Managers 2 0
Middle & Other Managers 10 1
03 [Professionals 0 0
04 |Semi-Professionals & Technicians 4 0
05 [Supervisors 27 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 1 1
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 13 3
11 |Intermediate Sales & Service Personnel 4 0
12 [Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 1,025 28
14  [Other Manual Workers 0 0
Total 1,086

* Source:

2006 Census of Canada

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

Members of Visible Minorities
o # 01 & @ 0| % o
2 .

o k=l GO 60 == 0D Op CD oo 0D oD

l=n
O

=

* Source:

2006 Census of Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Corps of Commissionaires, Manitoba Division

2019-03-06

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J J J

Data from First/Previous Workforce Analysis

2016 05 26

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 03 06

All Employees
Availability”

% 1 & I 0% || ¥ | & | %
Managers 12 0 4.3 12 0
03 |Professionals 0 0 0.0 0 0
04 |[Semi-Professionals & Technicians 4 1 4 1
05 [Supervisors 27 1 27 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 2 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 13 1 15 2
11 |Intermediate Sales & Service Personnel 4 0 5 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 1,025 3 1,004
14 |Other Manual Workers 0 0 0
Total 1,086 6 1,069

2006 Census of Canada

2006 Census of Canada
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires, Manitoba Division

43530

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promnted Fmployess | porminatea | TEPIOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o o OO OO0 O O O OO

—_—
=
= e e e = s e e ws os on] = es o

== 0 S e e e e B e e

= = = = o e e e e = =
NS © O O - O O = O O O O O O
—-il0 O O O = O O O O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires, Manitoba Division
43530

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

Emplnyws

01 [Senior Managers

02 |Middle & Other Managers

0

2
03 [Professionals 0
04 |Semi-Professionals & Technicians 1
05 [Supervisors 4
06 |Supervisors: Crafts & Trades 0
07 [ Administrative & Senior Clerical Personnel 1
08 |Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 1
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 69
14 |Other Manual Workers 0
Total 81

S e O3 &5 D &S O o O8O O O

O WO 0O WO
O O OO OO OO oo O

S O OO OO

SO O OO === O N

A= = = = = = e = e e
—-l0 O O O O O O O O = O O O O
ol = = e = = i = = i = = = ]
Cle © © © © © © OO O O O O O
= = = s = = = - e - - -
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Federal Contractors Program Achievement Report

Canadian Corps of Commissionaires, Manitoba Division

001581

Part 2: Flow Data Analysis

43530

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Data from Form 4 - Employees

Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Employees

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Hired Promoted
J d d J J J

Persons with ]?emuns with

Disabilities

Promoted

—

S O OO OO
SO O OO === O N

Total

Rl B o O O O O O o o o O
Rli= = = e e = e e e e e
—-lo O O O = O O O O O O O O O

Emplayws

Data from Form 5 - Employees

Table 7: Persons with Disabilities

Full-time / National | Part-time / National

ol = = e = = i = = i = = = ]

Persons with
Disabilities

Clec oo oo oo oo oo oo

Data from Form 6 - Employees
Terminated

y

Employeaa

O WO 0O WO

i W O O - O O O O O O O OO

Emplnyws

)

O O OO OO OO oo O

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Persons with
Disabilities
Terminated | Terminated

Persons with
Disabilities
Terminated | Terminated

Pli= = = = = = = = = = = = = =

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Canadian Corps of Commissionaires, Manitoba Division
43530

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of

e Visible Ll Visible Visible Visible Visible Visible

Minorities Minorities Minorities Minorities Minotities Minorities
i Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S O OO OO

O WO 0O WO
O O OO OO OO oo O

)
o o o o & o & s o o & o

=
S P 0D G O O3 CD D O D O D O

SO O OO === O N

Nll= = = e b e e e e o o e o o
ol E= = i e = = = I = I = IR
Cle © © © © © © OO O O O O O
b= o = = e = - e - e - e |0 -

Page 8 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires, Manitoba Division
43530

001583

Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees Women
T"rmv”me%];;?:;':&:ﬂﬂmmm Anticipated Turnnwrmaplammnf ~me 1o Projected
Employment Equi LD Terminated Emplovees) Prene Proiected Preceit tojected
O tapstions oo koc: i v s iy [Pl PSS | T, | Rt
cars

DD
Years
i o o

WWWWW%WWW e .. . 2 . . .

01 [Senior Managers 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 27.4% -1 -1 0.0% 0.0%
02 [Middle & Other Managers 10 0.0% 0 30.0% 0 0 4 0.0% 0 0 0 38.9% 0 0 40.0% 40.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 4 0.0% 0 0.0% 0 0 0 0.0% 0 3 0 66.0% -3 -3 0.0% 0.0%
05 [Supervisors 27 0.0% 0 33.3% 0 0 5 0.0% 0 10 0 54.9% -10 -10 18.5% 18.5%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 1 0.0% 0 0 0 81.0% 0 0 100.0% 100.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 13 4.9% 0 42.9% 0 0 4 0.0% 0 5 0 67.9% -5 -5 30.8% 30.8%
11 [Intermediate Sales & Service 4 7.7% 0 155.6% 0 0 1 0.0% 0 2 0 72.9% -2 -2 25.0% 25.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,025 -0.7% 0 36.4% 0 0 41 0.0% 0 523 0 55.0% -523 -523 4.0% 4.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,086 -0.5% 0 0 0 56 0.0% 0 543 55.2% -543 -543 5.2% 5.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Img-mm Guals Comments
e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
OQQOQQOQQOQQO
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires, Manitoba Division
43530

001584

14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires, Manitoba Division
43530

001585

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

Aburiginal Peoples

3 Yeur Goals

Employment Equity - - ; Present Projected Present l’rongd .
Occupational Group (EEOG) Hires Over 3 Aoy PG| LT | g | Revromiionind

DD
Years
i o o

WWWWW%WWW e .. . . . . . .

01 [Senior Managers 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.9%) 0 0 0.0% 0.0%
02 [Middle & Other Managers 10 0.0% 0 30.0% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 4 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 12.2% 0 0 0.0% 0.0%
05 [Supervisors 27 0.0% 0 33.3% 0 0 1 0.0% 0 2 0 12.3% -2 -2 3.7% 3.7%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 8.5% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 13 4.9% 0 42.9% 0 0 0 0.0% 0 1 0 9.8% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 4 7.7% 0 155.6% 0 0 0 0.0% 0 1 0 21.9% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,025 -0.7% 0 36.4% 0 0 13 0.0% 0 122 0 13.2% -122 -122 1.3% 1.3%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 1,086 -0.5% 0 0 0 14 0.0% 0 122 0 12.5% -122 -122 1.3% 1.3%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Shortoterm Goals lnng~term Gmls Comments
e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
OQQOQQOQQOQQO
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14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires, Manitoba Division
43530

001587

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y { J y y { {

J { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW ... . . . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Adgianing | Bresent Gan Representation

01/02(Managers 12 0.0% 0 0 0 0 0.0% 0 1 0 4.3% -1 -1 0.0% 0.0%
03 |Professionals 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 4 0.0% 0 0 0 1 0.0% 0 -1 0 4.6%| 1 1 25.0% 25.0%
05 [Supervisors 27 0.0% 0 0 0 1 0.0% 0 3 0 13.9% -3 -3 3.7% 3.7%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0 0 0 0.0% 0 0 0 3.4%)] 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |[Clerical Personnel 13 4.9% 0 0 0 1 0.0% 0 0 0 7.0% 0 0 7.7% 7.7%
11 |Intermediate Sales & Service 4 7.7% 0 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,025 -0.7% 0 0 0 3 0.0% 0 62 0 6.3% -62 -62 0.3% 0.3%
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 1,086 -0.5% 0 0 0 6 0.0% 0 69 0 6.9% -69 -69 0.6% 0.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
e L % ]

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Corps of Commissionaires, Manitoba Division
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001589

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW e .. . 2 . . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present

Projected Present
Present Gap o

Representation

Avnilability

01 [Senior Managers 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.1% 0 0 0.0% 0.0%
02 [Middle & Other Managers 10 0.0% 0 30.0% 0 0 1 0.0% 0 1 0 15.0% -1 -1 10.0% 10.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 4 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 17.9%) -1 -1 0.0% 0.0%
05 [Supervisors 27 0.0% 0 33.3% 0 0 0 0.0% 0 4 0 14.8% -4 -4 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 1 0.0% 0 -1 0 11.1%) 1 1 100.0% 100.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 13 4.9% 0 42.9% 0 0 3 0.0% 0 -1 0 17.0% 1 1 23.1% 23.1%
11 [Intermediate Sales & Service 4 7.7% 0 155.6% 0 0 0 0.0% 0 0 0 2.7%] 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,025 -0.7% 0 36.4% 0 0 28 0.0% 0 244 0 26.5% =244 -244 2.7% 2.7%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,086 -0.5% 0 0 0 33 0.0% 0 229 24.1% -229 -229 3.0% 3.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals lnng~term Gmls Comments
e e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
OQQOQQOQQOQQO
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) Tunove {Reglm&;ﬁ et m
v Anticipated

e s Over 3

Years
o oy oy

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 2 0 0 0 0 0.0% 0 1 0 27.6% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 10 0 0 0 3 1.0% 0 1 0 39.4% -1 -1 30.0% 30.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 4 0 0 0 0 0.0% 0 2 0 47.3% -2 -2 0.0% 0.0%
05 [Supervisors 27 1 1 2 4 1.0% 0 11 1 54.8% -11 -10 14.8% 17.9%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 0 0 0 2 0.0% 0 0 0 82.0% 0 0 100.0% 100.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 0 0 0 6 0.0% 0 4 0 68.8% -4 -4 40.0% 40.0%
11 [Intermediate Sales & Service 5 0 0 0 1 1.0% 0 3 0 71.4% -3 -3 20.0% 20.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,004 0 301 301 355 10.0% 107 326 151 57.2% 2219 -175 35.4% 39.7%
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,069 0 0 0 371 0.0% 0 240 0 57.2% -240 -240 34.7% 34.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Fvmae e | Shorcterm Goals | Long torm Goals |
Occupational Group (EEOG) Shertiem Goaks | fonpiem th Comments

27 6 No growth expected as there are only two positions i this category. Full recruitment campaign will be launched should tumover oceur,

39 4 Minimal to no growth expected. Candidates selected internally using a full recruitment campaion should tumover occur. One retirement oceurred in reporting period,
0.0

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Instructor positions; low turnover: internally recruited if required.

These positions are dependent upon contracts that can change on short notice,

300

e
.0 |Minimal further srowth expected. Had unexpected retirementsireleases.
50.0{One Full tme positions and two part time positions created. Nil further orowth expected at this time,

ool ]
security industry experiences high turn over rates. The number of guards are directly dependent upon availaibility of contracts or changes to a contract.
=

50.0
0.0
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ta for Subsequent/Current Go:

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot i Over

DD
s s Years o

WWWWW%WWW o 8

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Avilabili, {Poeni el o Representation

01 [Senior Managers 2 0.0% 0 0.0% 0 0 0 0.0% 0 3.2% 0 0 0.0% 0.0%
02 [Middle & Other Managers 10 0.0% 0 30.0% 0 0 0 0.0% 0 2.7% 0 0 0.0% 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 4 0.0% 0 0.0% 0 0 0 0.0% 0 9.0% 0 0 0.0% 0.0%
05 [Supervisors 27 0.0% 1 33.3% 0 1 1 0.0% 0 11.9% -2 -2 3.7% 3.6%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 26.0% 0 0.0% 0 0 0 0.0% 0 9.2%| 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 4.9% 0 42.9% 0 0 1 0.0% 0 11.9% -1 -1 6.7% 6.7%
11 [Intermediate Sales & Service 5 7.7% 0 155.6% 0 0 2 0.0% 0 19.0% 1 1 40.0% 40.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,004 -0.7% 0 36.4% 0 0 289 0.0% 0 22.6% 62 62 28.8% 28.8%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,069 -0.5% 0 0 0 0 21.9% 59 59 27.4% 27.4%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals

‘Table 12: Aboriginal Peoples

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

—_

SOOI OOOL

Supervisors are internally selected from current employees. The number of supervisors are strictly dependent upon the terms of a contract and could change without notice.

—_
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y y N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees Persons with Disabilities
Erployment Equity Anticipated Terminated Employees)

P s Over

3 Yeur Goals
Prom - To Projected
Present Projected Present .
Ve Yy vy Availability el om Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Occupational Group (EEOG)

01/02|Managers 12 0 0 0 0 0.0% 0 1 0 5.0% -1 -1 0.0% 0.0%
03 |Professionals 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 4 0 0 0 1 0.0% 0 -1 0 7.6% 1 1 25.0% 25.0%
05 |Supervisors 27 1 1 2 0 1.0% 0 8 1 27.5% -7 -7 0.0% 3.6%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 0 0 0 0 0.0% 0 0 0 10.0% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 0 0 0 2 0.0% 0 -1 0 9.3% 1 1 13.3% 13.3%
11 |Intermediate Sales & Service 5 0 0 0 0 1.0% 0 1 0 10.8% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,004 301 331 14 10.0% 4 101 35 10.7% -93 -66 1.4% 4.4%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 1,069 0 0 11.0% -101 -101 1.6% 1.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
%

- 0
...
0.0

275

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Supervisors are mternally selected from current employees, and are entirely dependent upon the terms of a contract that can change without notice. Recruitment campaigns conducted when required
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y y y y N y y { {

Table 15: Members
Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) o {Reg]m&;ﬁ’rzrmmmd m
v Anticipated

Members of Visible Minorities
HiesOver3

mf;ovm Yl:w DI e Gap| TToiSCtd e R rflf.fﬁﬁ in3
L Availability Pl Gwp Representation | P v
o o o

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

Senior Managers 2 0 0 0 0 0.0% 0 0 0 11.5%)| 0 0 0.0% 0.0%
02 [Middle & Other Managers 10 0 0 0 0 1.0% 0 2 0 17.6% -2 -2 0.0% 0.0%
03 [Professionals 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 4 0 0 0 0 1.0% 0 1 0 17.4% -1 -1 0.0% 0.0%
05 [Supervisors 27 1 1 2 0 1.0% 0 6 0 21.6% -6 -6 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 0 0 0 1 0.0% 0 -1 0 15.9%) 1 1 50.0% 50.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 0 0 0 4 1.0% 0 -1 0 21.9% 1 1 26.7% 26.7%
11 [Intermediate Sales & Service 5 0 0 0 1 0.0% 0 0 0 15.9% 0 0 20.0% 20.0%
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1,004 301 331 69 10.0% 21 151 64 19.2% -124 -87 6.9% 10.8%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,069 0 0 75 0.0% 0 130 19.2% -130 -130 7.0% 7.0%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

0 ... .|
17.6
0.0
174
216

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Mlmmal to no growth expected. Candidates selected iternally using a full recruitment campaign should turnover occur.

L
Minimal to no growth or turnover expected, Candidates selected internally using a full recruttment campaign should turnover oceur,

Supervisors are internally selected from current employees, and are entirely dependent upon the terms of a contract that can change without notice. Recruitment campaigns conducted when required

S
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PA B cCi D E F G H | J K L M N P Q R S T U \ W X Y
Part 1: Part 1 Part 1 Part 2 . Part 2 N Part 2: e
Data sources Workforce | Workforee | © 2§ Workforee | PXO E-H ExH 3 Part2iFlow b et LoK e 6100 Part 2:Flow & ) baa: CPX fpyFe100i  Q-s Part 2:Flow & by baa? VYR fUxFe100f  V-X
R x 100 +100 x 100 Data Analysis x 100 Data Analysis X 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J J { J J 4 J { 4 J N J J J J J d J J d d J
Workforce Analysis Flow Data Analysis

Workforce

Promotions Terminations

I Il s
.

Women

T T B T e
T e e e

. 2016 2 0 0.0 27.4 1 -1 0.0
01 |Senior Managers
2019 2 0 0.0 27.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
0 Middle & Other 2016 10 4 40.0 389 4 0 102.8
Managers 2019 10 3 30.0 39.4 4 -1 76.1 2 0 0.0 1 -1 2 0 0.0 1 -1 3 1 333 1
. 2016 0 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
04 Semi-Professionals & | 2016 4 0 0.0 66.0 3 -3 0.0
Technicians 2019 4 0 0.0 47.3 2 -2 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0
. 2016 27 5 18.5 54.9 15 -10 337
05 |Supervisors
2019 27 4 14.8 54.8 15 -11 27.0 4 1 25.0 2 -1 11 0 0.0 2 -2 9 2 222 2
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
Part2:Flow § T L Eipy i oban3 § E+Gx | Pan3 E+Kx | Pat3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100} Part 3: Goals 100 Goals F+Mx 100
Analysis
J J { y J 4 J d {

01 [Senior Managers 2019 0 0 00 m 0.0
2022 0 0 27.6 0.0
0 Middle & Other 2019 4 0 0.0 0.0
Managers 2022 4 0 39.4 0.0
03 [Professionals 2019 0 0 0.0 0.0 |
2022 0 0 0.0 0.0
04 Semi-Professionals & | 2019 2 0 0.0
Technicians 2022 2 0 473
2019 15 1 0.0
05 [Supervisors
2022 15 1 50.0
06 Supervisors: Crafts & | 2019 0 0 0.0
Trades 2022 0 0 0.0

Percent of
Goal Met

e

Y
0.0

Percent of

e € L5
I

Percent of
Goal Met
e

Comments
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PA B C D E F G H | J K L M N [0) P Q R S T U \ W X Y
Part 1: Part 1 Part 1 Part 2 Part 2 Part 2:
Data sources Workforce | Workforee | © 2§ Workforee | PXO E-H ExH i Part2iFlow i b Unnt 15K e G100f Lon Part2:Flow & o vbami CP% fpyro100f Q- Part 2:Flow & by baa? VYR fUxFe100f  V-X
R x 100 +100 x 100 Data Analysis x 100 Data Analysis X 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Year

{ J { y J y

\

y

y

{ { { J { { { y y J {
Workforce Analysis

Flow Data Analysis

Workforce

Women

Hires

o
loyees|
e

All Emploms All Employees

Rzpreaenminn

Promotions

Women

Mtual

Terminations
Women

Mmal Difference

Al Employees

Difl‘erenw

“" | ¢ ) ¢

07 Administrative & 2016 l 1 100.0 81. 0 1 0 123.5
Senior Clerical 2019 2 2 100.0 82.0 2 0 122.0 1 1 100.0 1 0 1 1 100.0 1 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Persomnel 2016 13 4 30.8 67.9 9 -5 453
2019 15 6 40.0 68.8 10 -4 58.1 1 1 100.0 1 0 7 2 28.6 2 0 6 3 50.0 2 1

1 Intermediate Sales & | 2016 4 1 25.0 72.9 3 -2 343
Service Personnel 2019 5 1 20.0 71.4 4 -3 28.0 7 1 14.3 5 -4 0 0 0.0 0 0 7 2 28.6 2 0

12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2:Flow § T L Eipy i oban3 § E+Gx | Pan3 E+Kx | Pat3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
y J { y J y y y J

New Entrants Goals
Short-term Goals Long-term Goals

Year

Al E“‘lﬂ"m’ Percent of Percent of Percent of Percent of

o - bl leamet] 9 lcemmel 97 | Goume

=

o7 |Administrative & 2019 2 2 1000 nm 00 00 nm 0.0
Senior Clerical 2022 2 2 100. 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0
09 Skilled Crafts & 2019 0 0 0.0 0.0
Trades Workers 2022 0 0 0.0 0.0
10 |Clerical Personnel 2019 8 3 00 00
2022 8 3 50.0 50.0
1 Intermediate Sales & | 2019 7 1 0.0 0.0
Service Personnel 2022 7 1 50.0 50.0
2 Semi-Skilled Manual | 2019 0 0 0.0 0.0
Workers 2022 0 0 0.0 0.0

Comments
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001600

43530
PAG B iciop i E PF PG b H PoL i) b K b L i M PNt O PP P Qi R PS8 T iU bVoE W o X P
Part 1: Part 1 Part 1 Part 2 . Part 2 N Part 2: e
Data sources Workforce | Workforee | © 2§ Workforee | PXO E-H ExH i Part2iFlow i b Un i 15K e G100f LN Part2:Flow & o vbami CP% fpyro100f Q- Part 2:Flow & by baa? VYR fUxFe100f  V-X
R x 100 +100 x 100 Data Analysis x 100 Data Analysis X 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J J { J J 4 J { 4 J N J J J J J d J J d d J
Workforce Analysis Flow Data Analysis

Workforce i Promotions Terminations

Amployces mployees) Mployees!

p L s e L e e L e s ¢ L e e e L e e

13 Other Sales & Service | 2016 1,025 41 4.0 55.0 564 -523 73
Personnel 2019 1,004 355 354 57.2 574 =219 61.8 392 130 332 224 -94 0 0 0.0 0 0 369 130 352 15 115

14 [Other Manual Workers| 2016 0 0 00 0.0 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 1,086 56 52 55.2 599 -543 93
2019 1,069 371 347 57.2 611 -240 60.7 408 134 32.8 233 -99 22 3 13.6 1 2 394 138 35.0 20 118

Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3 E+Kx Part 3:
Data sources Data Analysis Fj:‘;‘;l?s‘":;a 100 Goals 100 Goals {71 100¢ Part3: Goals ¢ Goals i T MX100

{ { { { J { { { { J

i
New Entrants Goals
Short-term Goals Long-term Goals

All Employecs Percent of Percent of Percent of Pereent of
oo |ima] o o] o |G

s 6 P s 0w
o 00 o ool

Comments

Other Sales & Service | 2019 392 130

Personnel 2022 392 130
14 |Other Manual Workers| 2019 0 0
2022 0 0
2019 430 137

Total
2022 430 137
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43530
PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data LK KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ ipPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Workforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupauonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) i ... _ . ____________
“““ e R
01 |Senior Managers 2016 0 0 0 0 0
2019 2 0 0,0 3,2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 10 0 0.0 22 0 0 0.0
Managers 2019 10 0 0.0 2.7 0 0 0.0 2 0 0.0 0 0 2 0 0.0 0 0 3 0 0.0 0 0
03 | Professionals 2016 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 4 0 0.0 122 0 0 0.0
Technicians 2019 4 0 0.0 9.0 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 27 1 3.7 12.3 3 -2 30.1
05 | Supervisors
2019 27 1 3.7 11.9 3 -2 31.1 4 0 0.0 0 0 11 1 9.1 0 1 9 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
01 |Senior Managers 2019 0 0 0 0 0 0 0 0
2022 0 0 0.0 0.0 0.0
0 Middle & Other 2019 4 0 0.0 0.0 0.0
Managers 2022 4 0 0.0 0.0 0.0
03 [Professionals 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
Semi-Professionals & | 2019 2 0 0.0 0.0 0.0
04 ..
Technicians 2022 2 0 0.0 0.0 0.0
. 2019 15 1 0.0 0.0 0.0
05 | Supervisors
2022 15 1 11.9 11.9 56.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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43530
PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data LK KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ ipPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
i orkforce ires romotions erminations
Employment Equity | (. Workf H Promot T t
Occupauonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) i ... _ . ____________
“““ e R
07 Administrative & 2016 1 0 0 0 0 0
Senior Clerical 2019 2 0 0,0 9,2 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 13 0 00 8 ! |l 0.0
2019 15 1 6.7 11.9 2 -1 56.0 1 1 100.0 0 1 7 0 0.0 0 0 6 0 0.0 0 0
1 Intermediate Sales & | 2016 4 0 0.0 21.9 1 -1 0.0
Service Personnel 2019 5 2 40.0 19.0 1 1| 2105 7 3 429 1 2 0 0 0.0 0 0 7 2 28.6 0 2
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Fl Part 2 E+Dx | Part3 E+G Part 3: E+Kx } Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mﬂt al Mﬂt al Met Gnal Met
Administrative & 2019 2 0 0 0 0 0 0
07 . .
Senior Clerical 2022 2 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0.0 0.0 0.0
Service Personnel 2022 0 0.0 0.0 0.0
09 Skilled Crafts & 2019 0 0.0 0.0 0.0
Trades Workers 2022 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 8 00 00 0.0
2022 8 11.9 11.9 105.0
1 Intermediate Sales & | 2019 7 0.0 0.0 0.0
Service Personnel 2022 7 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0.0 0.0 0.0
Workers 2022 0 0.0 0.0 0.0
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43530

LA B .¢c...b S E P F PG P M PoX PoJd i K P L I M NI OGP P PQ i RIS G T PU PV LW X 1Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Peopies o Aboriingl Peopies

G e T - o ey e
... . . .
1 13

13 Other Sales & Service [ 2016 1,025 3 132 135 -122 9.6
Personnel 2019 1,004 289 28.8 22.6 227 62 127.4 392 93 23.7 89 4 0 0 0.0 0 0 369 80 21.7 5 75

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 1,086 14 13 125 136 -122 10.3
2019 1,069 293 274 219 234 59 125.2 408 97 23.8 89 8 22 1 4.5 0 1 394 82 20.8 5 77

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y y y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A .

3 |Other Sales & Service | 2019 392 93 0o 00 0.0
Personnel 2022 392 93
Other Manual 2019 0 0
1
Workers 2022 0 0
2019 430 98
Total
2022 430 98
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { { J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
Emplaym Emplnym

(EEOG) e L e e T el I ) T
“““ ““““
01& 2016 0 1 -1 0,0
Managers
02 2019 12 0 0,0 5,0 1 -1 0.0 2 0 0.0 0 0 2 0 0.0 0 0 3 0 0.0 0 0
0 0 0.0 0.0 0 0 0.0
03 |Professionals 2016
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 4 1 25.0 4.6 0 543.5
Technicians 2019 4 1 25.0 7.6 0 1 328.9 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 27 1 3.7 13.9 4 -3 26.6
05 | Supervisors
2019 27 0 0.0 27.5 7 -7 0.0 4 0 0.0 1 -1 11 0 0.0 0 0 9 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow i T2 | EiDx | Pan3 | E+Gx | Pat3 E<Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals {1 X 1003 Part3: Goals ¢ 7, Goals i1 TMx100

J { J J J J J ¢ ¥ J J

Year Petsons wilh
LK

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& Managers 2019 4 0
02 ¢ 2022 4 0
03 |Professionals 2019 0 0
2022 0 0
04 Semi-Professionals & | 2019 2 0
Technicians 2022 2 0
05 | Supervisors 2019 15 0
2022 15 0
Supervisors: Crafts & | 2019 0 0

06
Trades 2022 0 0
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K Kx G+ 100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i ... it | Emweses [ | Eaponed | Dt
“““ ““"“
07 Administrative & 2016 1 0 0 0 0 0
Senior Clerical 2019 2 0 0,0 10,0 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 13 1 7.7 7.0 1 0 109.9
2019 15 2 133 9.3 1 1 143.4 1 0 0.0 0 0 7 1 14.3 1 0 6 1 16.7 0 1
1 Intermediate Sales & | 2016 4 0 0.0 5.6 0 0 0.0
Service Personnel 2019 5 0 0.0 10.8 1 -1 0.0 7 0 0.0 1 -1 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

Year Persons with
Dieabittie Persons with Disabilities Bersons with Disabilities (omments

Administrative & 2019 2 0 0 0 0 0 OAO
07 . ;
Senior Clerical 2022 2 0 0.0 0.0 0.0
og |Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 8 ! 0.0 0.0 0.0
2022 8 1 0.0 0.0 0.0
1 Intermediate Sales & | 2019 7 0 0.0 0.0 0.0
Service Personnel 2022 7 0 10.8 10.8 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0

Page 31 of 38



Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

001606

Canadian Corps of Commissionaires, Manitoba Division
43530
PAL B ici p t+ E i F i G i H i T i gy i K i L i M i N o i P Q R S T U v Wi X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ { { { { { { y

J ) J J y J )
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires

(EEOG) Eapines i B
T T e B e i B e
3

Occupaﬁonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
Employees Eniployees

)

)

Promotions

Actual
Y

All

)

{ {

Terminations
Persons with Disabilities

i | Empirees

'

Difference

\ y y y y y y y

2 J y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L
i Disabitites Persans with Disabilities Persons with Disabilities
Enployees Percent of Percent of Percent of Percent of
o [
¢ L% L ow L% L kL % L R %

(] ¢ 8 % ]

13 Other Sales & Service | 2019 392 11 2.8 0.0 0.0
Personnel 2022 392 11
Other Manual 2019 0 0
14
Workers 2022 0 0
2019 430 12
Total
2022 430 12
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13 Other Sales & Service [ 2016 1,025 03 6.3 65 -62 4.6
Personnel 2019 1,004 14 1.4 10.7 107 -93 13.0 392 11 2.8 42 -31 0 0 0.0 0 369 8 2.2 1 7

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

Total 2016 1,086 6 0.6 6.9 75 -69 8.0
2019 1,069 17 1.6 11.0 118 -101 14.5 408 11 2.7 45 -34 22 1 4.5 0 394 9 2.3 2 7

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=Ix100¢ Part 3: Goals 100 Goals F=Mx100
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Canadian Corps of Commissionaires, Manitoba Division
43530
PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
- ) x 100 ) +100 x 100 i Data Analysis . x 100 Data Analysis " 100 Data Analysis - 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promoﬁons Terminations
Occupational Group i N 5 "
(EEOG) st L ... ..
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2016 0 10.1 0 0 0,0
01 |Senior Managers
2019 2 0 0,0 115 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 10 1 10.0 15.0 2 -1 66.7
Managers 2019 10 0 0.0 17.6 2 2 0.0 2 0 0.0 0 0 2 0 0.0 0 0 3 1 333 0 1
03 | Professionals 2016 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 4 0 0.0 17.9 1 -1 0.0
Technicians 2019 4 0 0.0 17.4 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2016 27 0 0.0 14.8 4 -4 0.0
05 | Supervisors
2019 27 0 0.0 21.6 6 -6 0.0 4 0 0.0 1 -1 11 0 0.0 0 0 9 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
01 |Senior Managers 2019 0 0 0 0 0 0 0 0
2022 0 0 0.0 0.0 0.0
0 Middle & Other 2019 4 0 0.0 0.0 0.0
Managers 2022 4 0 17.6 17.6 0.0
03 [Professionals 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
Semi-Professionals & | 2019 2 0 0.0 0.0 0.0
04 ..
Technicians 2022 2 0 17.4 174 0.0
. 2019 15 0 0.0 0.0 0.0
05 | Supervisors
2022 15 0 21.6 21.6 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group i N 5 "
(EEOG) i ... ... ..
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2016 1 1 100.0 11.1 0 1 900 9
Senior Clerical 2019 2 1 50.0 159 0 1 314.5 1 0 0.0 0 0 1 0 0.0 1 -1 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 13 3 23.1 17.0 2 1 1357
2019 15 4 26.7 219 3 1 121.8 1 0 0.0 0 0 7 2 28.6 2 0 6 0 0.0 1 -1
1 Intermediate Sales & | 2016 4 0 0.0 27 0 0 0.0
Service Personnel 2019 5 1 20.0 159 1 0] 1258 7 1 14.3 1 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2019 2 0 0 0 0 0 0 0
07 . .
Senior Clerical 2022 2 0 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 8 2 00 00 0.0
2022 8 2 219 219 114.2
1 Intermediate Sales & | 2019 7 1 0.0 0.0 0.0
Service Personnel 2022 7 1 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0

Page 34 of 38



Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Canadian Corps of Commissionaires, Manitoba Division
43530

LA B ¢C...b G E P F PG I M PoI PoJd i K P L I M NP OGP P PQ i RIS T U PV IW X 1Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " Vi i A-. v

(EEOG) Eoploscs Eo Ao Emlyes
AL F L % s e e R e e %

: e

13 Other Sales & Service [ 2016 1,025 28 2.7 26.5 272 -244 10.3
Personnel 2019 1,004 69 6.9 19.2 193 -124 35.8 392 43 11.0 75 -32 0 0 0.0 0 0 369 49 13.3 10 39

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 1,086 33 3.0 24.1 262 -229 12.6
2019 1,069 75 7.0 19.2 205 -130 36.5 408 44 10.8 78 -34 22 2 9.1 1 1 394 50 12.7 12 38

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

Y Y Y
Goni
Short-term Goals Long-term Goals
Year I vt Comment:
[ ¢ | ¢ ¥ L % % | ¢ [ w ] %} %

3 |Other Sales & Service | 2019 392 43 0o 00 0.0
Personnel 2022 392 43
Other Manual 2019 0 0
1
Workers 2022 0 0
2019 430 46
Total
2022 430 46
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Canadian Corps of Commissionaires, Manitoba Division

43530

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[<]

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[<]

Adjusted survey results to reflect hires, promotions and terminations.

[<]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

[[1] Consulted employee/union representatives on communication and implementation of employment
equity.
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[<]

[ [ [

[]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Several loss of contracts and changes to contracts have impacted the employee numbers related to
growth and terminations. The security industry, in general, experiences high turnover rates of 15-
30%. The majority of our contracts require persons to have security clearances that many persons are

unable to attain for a variety of reasons.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

The BEOR of Security guard requires certain levels of physical ability regarding patrols etc.

Additional Details
Please provide any additional information (optional):

With the exception of cateogry 13, security guards. we experience very little turnover overall. We
also strive to ensure all recruitment efforts are inclusive. Also of note, it appears that persons that are
included in more than one category appear in only one of the categories. As an example in the

admininstrative and clerical we have two positions staffed by women. One member self declared as
visible minority and thus looking at Table 1 it would appear that there is only one woman vs two, as
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Canadian Corps of Commissionaires, Manitoba Division
Primary Location: Winnipeg, Manitoba
Number of Employees: 1070

Organization Overview:

NAICS 5616 (Investigation and security services)

(Commissionaires is a private, not-for-profit Canadian company with the highest retention
rate in the industry, protecting people and property across Canada in the private and public
sectors. Commissionaires are a well-trained, diverse team of all ages, primarily composed of
former military and RCMP.)

Key Dates — First Year Assessment

Initiated: 2016-06-01
Received: 2016-06-16
Closed: 2016-06-28
Workforce 2016-06-16
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-04-01
Received: 2019-03-13
Workforce 2019-03-07
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None
| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:

Yes L1 No

Comments: None

Employmernt and Emploi et Can;om;ﬁ?
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ASSESSMENT OF REASONABLE PROGRESS

Women
01 | Senior Managers No goal set
02 | Middle & Other Managers No goal set
04 | Semi-Professionals & Technicians No goal set
05 | Supervisors No goal set
10 | Clerical Personnel No goal set
11 | Intermediate Sales & Service Personnel No goal set
13 | Other Sales & Service Personnel No goal set

Assessment/Observations

EEOG 01: There were zero new entrants.

EEOG 02: There were four new entrants and none were women. At LMA rate of 39.4%,
at least one person would have been expected.

EEOG 04: There were two new entrants and none were women. At LMA rate of 47.3%,
the goal was unattainable.

EEOG 05: There were 15 new entrants and one was a woman. At LMA rate of 58.4%, at
least eight people would have been expected.

EEOG 10: There were 15 new entrants and six were women. At LMA rate of 68.8%, at
least ten people would have been expected.

EEOG 11: There were five new entrants and one was a woman. At LMA rate of 71.4%, at
least three would have been expected.

EEOG 13: There were 392 new entrants and 130 were women. At LMA rate of 57.2%, at
least 224 would have bene expected.

Aboriginal Peoples
05 | Supervisors No goal set
10 | Clerical Personnel No goal set

Assessment/Observations

EEOG 05: There were 15 new entrants and one was a woman. At LMA rate of 11.9%, at
least one person would have been expected.

EEOG 10: There were eight new entrants and one was a woman. At LMA rate of 11.9%,
the goal was unattainable.

W
Employment and £ C 1001614
Social Developrment Canada  Développernent social Canada anl

ol et



Persons with Disabilities

01/02 | Managers No goal set
05 Supervisors No goal set
11 Intermediate Sales & Service Personnel | No goal set
13 Other Sales & Service Personnel No goal set

Assessment/Observations

e EEOG 01/02: There were four new entrants and none were women. At LMA rate of
5.0%, the goal was unattainable.

e EEOG 05: There were 15 new entrants and none were women. At LMA rate of 27.5%, at
least four people would have been expected.

e EEOG 11: There were seven new entrants and none were women. At LMA rate of 10.8%,
the goal was unattainable.

e EEOG 13: There were 392 new entrants and 11 were women. At LMA rate of 10.7%, at
least 41 people would have been expected.

Members of Visible Minorities

02 | Middle & Other Managers No goal set
04 | Semi-Professionals & Technicians No goal set
05 | Supervisors No goal set
13 | Other Sales & Service Personnel No goal set

Assessment/Observations

e EEOG 02: There were four new entrants and none were women. At LMA rate of 17.6%,
the goal was unattainable.

e EEOG 04: There were two new entrants and none were women. At LMA rate of 17.4%,
the goal was unattainable.

e EEOG 05: There were 15 new entrants and none were women. At LMA rate of 21.6%, at
least three people would have been expected.

e EEOG 13: There were 392 new entrants and 43 were of visible minority. At LMA rate of
19.2%, at least 75 people would have been expected.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e Zero short/long term goals were set during the previous first compliance assessment,
which was accepted during the review. It makes it difficult to assess the overall progress
achieved. Need to ensure proper goals are set for the next assessment period.

W
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ASSESSMENT OF GOALS

Women

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |[(1to3| (3+

years) | years)
# Description # % % % %
01 | Senior Managers -1 27.6 27.6 0.0 27.6
02 | Middle & Other Managers 1 394 | 394 30.0 394
04 | Semi-Professionals & Technicians -2 47.3 47.3 0.0 47.3
05 | Supervisors -11 50.0 50.0 14.8 54.8
10 | Clerical Personnel -4 50.0 50.0 40.0 68.8
11 | Interm. Sales & Service Personnel -3 50.0 50.0 20.0 71.4
13 | Other Sales & Service Personnel -219 50.0 50.0 354 57.2
Observations:
e Goals have been set appropriately at LMA in every EEOG where there is a gap.
Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
05 | Supervisors -2 11.9 11.9 3.7 11.9
10 | Clerical Personnel -1 11.9 11.9 6.7 11.9

Observations:
Goals have been set appropriately at LMA in every EEOG where there is a gap.

2 Employment and

Social Developrment

ol et

ft
Canadz  Développernent social Canada

(j;,ln;lom;ﬁsas



Persons with Disabilities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+

years) | years)
# Description # % % % %
01/
02 Managers -1 5.0 5.0 0.0 5.0
05 | Supervisors -7 27.5 27.5 0.0 27.5
11 | Interm. Sales & Service Personnel -1 10.8 10.8 0.0 10.8
13 | Other Sales & Service Personnel -93 10.7 10.7 1.4 10.7

Observations:
e Goals have been set appropriately at LMA in every EEOG where there is a gap.

Members of Visible Minorities

Workforce Analysis Results Goals

. . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -2 17.6 17.6 0.0 17.6
04 | Semi-Professionals & Technicians -1 17.4 17.4 0.0 17.4
05 | Supervisors -6 21.6 21.6 0.0 21.6
13 | Other Sales & Service Personnel -124 19.2 19.2 6.9 19.2

Observations:
e Goals have been set appropriately at LMA in every EEOG where there is a gap.
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RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e As anumber of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.

o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which may be
preventing them from achieving employment equity in the workplace.

e Given that there are a number of gaps in women, Indigenous persons, persons with
disabilities and visible minorities overall, the organization might consider partnering
with universities, forging links with trade programs and career fairs or, reaching out to
professional associations in order to identify qualified potential employees that are
members of the designated groups.

Name of Analyst: Céline Brown

Date: March 20, 2019
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Nyirasafari, Ange AN [NC]

From: Brown, Celine E [NC]

Sent: March 29, 2019 1:07 PM

To: ‘ceo@commissionaires.mb.ca'

Subject: Government of Canada Agreement Number: 10000416 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Tom Reimer:

| am writing to inform you that the subsequent compliance assessment initiated on April 1, 2019, has been completed.
As a result of the assessment, Canadian Corps of Commissionaires, Manitoba Division has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Canadian Corps of
Commissionaires, Manitoba Division’s employment equity program.

* As anumber of gaps are still present, the organization may want to consider conducting an Employment
Systems Review (ESR) of their recruitment and hiring policies and practices, in order to identify any potential
barriers to the recruitment and retention of individuals in all these designated groups.

o A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN pdf.

o Completing an ESR should assist the organization in achieving their new goals by identifying and
eliminating barriers that may be present which may be preventing them from achieving employment
equity in the workplace.

s Given that there are a number of gaps in women, Indigenous persons, persons with disabilities and visible
minorities overall, the organization might consider partnering with universities, forging links with trade
programs and career fairs or, reaching out to professional associations in order to identify qualified potential
employees that are members of the designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on April 1, 2022. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,
An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Canadian Corps of
Commissionaires, Manitoba Division will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Canadian Corps of
Commissionaires, Manitoba Division continued success in achieving a diverse and inclusive workplace.

Sincerely,
Equipe de ¥équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdecgeca

Workplace Equity Division, Labour Program
Employment and Swﬂ al Development Canada / Government of Canada
ge-eme@hrsde-rhdee.ge.ca
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